7. GOVERNANCE AND PARTICIPATION

Who governed Shenzhen University? The simple answer is, of course, the lingdao, or
leaders, aterm which at the top strata included the president and Party secretary and
their immediate subordinates, the vice-presidents and vice-Party secretary. The term
subordinate, however, proves quite mideading. SZU presidents or Party secretaries
did not initiate the appointments of their so-called subordinates. Underlings were
generaly inherited. Vice-presidents Ying Qirui and Zheng Tianlun were Luo holdo-
vers and were far too well connected at the municipal or provincia levels to be ousted
by Wei or Cai (both unsuccessfully attempted to have the vice-presidents replaced).
Each vice-president lasted in his position for ten years until forced to retire upon
reaching age 60. Party boss Wu inherited his deputy, Yu Zhongwen, who was re-
moved from the position only after he was afforded the chance to study in Japan. As
Party secretary, Cai was given deputy Wang Songrong, his rival, to ensure that the
former did not become an autocrat after he assumed the concurrent positions of presi-
dent and Party secretary.

The fact that the university’s top officias could not bring in people they trusted
as their immediate deputies, thereby creating their own management team, forced on
SZU a political system characterized by constant negotiations, leaders withholding
information from one another, turf wars and an overall high level of disagreements
and animosity between ting and vice-ting leaders. It aso forced the leaders, or pa-
trons, to make appointments of their own supporters where they could. SZU’'s
changes in upper level leaders (in 1989 and 1992) resulted in wholesale appoint-
ments—about half new, half reappointments—at the lower (chu) level as the new
lingdao positioned their supporters throughout the system. These included depart-
ment heads as well as Party branch secretaries. These sub-level leaders did not have
control over their own subordinates, either. The president appointed deputy depart-
ment heads on the advice of the department leader, but in some cases this advice was
ignored and the president selected people who were in palitical struggle with the very
leaders they were supposed to serve. In severa cases, deputy heads were appointed
to balance factions within departments. A similar situation occurred in Party
branches, where in a few departments the vice-Party branches helped balance power
among the players. When the system worked well (e.g., Architecture, Chinese after
1991), the collective leadership followed a united vision which had disparate views.
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More often, however, the collective broke down into never-ending skirmishes
(notably Foreign Language, Chinese before 1991). This is what often hap-
pened during the Wei-Wu administration, as observed earlier, when faction-
alism replaced the type of power-sharing that the dual-track management
system (see Figure 7.1) was supposed to promote, one in which the Party and
administration were to peacefully co-exigt.

Given the constant in-fighting that occurred within many departments, a
new decision-making system replaced that of rational administrative hierar-
chy. The new system was based on guanxi. To settle issues within depart-
ments, heads and deputy heads would often resort to using relationships with
upper leve leaders in order to force the latter to intervene in their favor. In
such away, departments could even get the ting and vice-ting level leadersto
countermand regulations issued by administrative departments, such as Aca-
demic Affairs, Student Affairs, General Affairs or Finance. Also, issues that
should have been worked out within departments were often raised to a
higher level when sub-leaders—department heads and Party secretaries and
deputy heads and deputy Party secretaries—each sought the backing of their
patrons at the ting level. In one department, a divisive issue concerned
whether the department should favor zhuanke over benke programs, in terms
of resource alocation. Academic Affairs had made a ruling, but the depart-
ment faction which opposed the decision went to the upper level and had it
countermanded. The issue was discussed in various committees, but it was
the behind-the-scenes negotiations between patrons and clients that sealed its
fate. By 1992/1993 it became apparent that many decisions at SZU were
made not on merit per se but on the strength of relationships. Good deci-
sions, of course, could be made, but they were not made primarily because
they had merit. Relationships became more valuable than persuasive, logical
arguments. Thus, many ordinary teachers who lacked sufficient guanxi
stopped fighting for causes they believed in, for they realized that they could
have no effect in final outcomes. Those holding minority views were, in fact,
likely to antagonize those who held power. By the mid-1990s amost all
school issues were settled between leaders; the opinions of ordinary teachers
were not given, for teachers by then had resigned themselves to the redlity
that their views were not deemed important. This contributed to the ordinary
teacher’s general disengagement from school affairs. Also, constant changes
in administration took their toll on education as the university became aloose
confederation of academic departments. Teaching units were left to their
own devices, given the impotence of the Academic Affairs and Finance of-
fices, and even the Party’ s own Disciplinary Inspection Commission.
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This chapter explores governance and participation at SZU, by starting
off with a brief discussion of some reform precedents in administration and
management that occurred in Chinese universities in the early part of the
century as well as those that took place over the period for which SZU has
been examined. It then looks conceptualy at guanxi, to try to understand
why relationships became so important at SZU. Then, it examines innova-
tions in democratic management that SZU experienced during the pre-1989
era. Finally, some comments are offered on what the SZU case says about
democracy and civil society in China

Administrative reform in Chinese higher education

Two important historical figures—American educator John Dewey and Cai
Y uanpel, the Republic of China's first Minister of Education and president
of Beijing University—were among a group of moderate and radical educa-
tional reformers in China around 1920, arguably the period which permitted
the most open discusson and intellectual debate in Twentieth Century
China.' In terms of university governance in China, however, their influence
had no lasting effect, despite widespread assumptions to the contrary.

At the invitation of his former Columbia University students who had
returned to their native China, John Dewey, America’'s most famous educa-
tional theorist and author of the now classic Democracy and Education, vis-
ited Republican China on what amounted to a two-year lecture tour. He ar-
rived just a few days before the May 4th (1919) Movement, in which intel-
lectuals protested China's powerless in the world community. Dewey gave
talks on a variety of subjects, but it must be noted that the interface between
democracy and education was mentioned only occasionally.? As trandated
by Hu Shi, aleading reformer, and other intellectuals, the Chinese version of
Deweyism put greater emphasis on social needs over individual development®
and his interpreters “seem to have been more willing to compromise with
democracy than Dewey was.”* In other words, Dewey’s philosophy was
made to fit the Chinese context. Regardless of this and despite the fact that
his speeches generated an enthusiastic reception and produced much discus-
son as well as a few educational experiments, his overal educational phi-
losophy—as articulated back in the U.S—has had little lasting influence on
Chinese universities.®

Any of Dewey’s ideas that survived his departure from China were oblit-
erated during the construction of the People’s Republic.® The area that fared
the worst was Dewey’s concept of moral education, with democracy at its
core, which did not differentiate according to class.” Ironically, some of
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Dewey’s ideas even resembled aspects of the educationa philosophy of Mao
Zedong.® In the period after Mao, Dewey’s influence has grown, and radical
educators have occasiondly caled for rehabilitating Dewey, praisng his
“child-centered, experience-centered, and society-centered education” as
worth considering as a substitute for China's “curriculum-centered, teacher-
centered, and classroom-centered education.”® In general, however, the sub-
dtitution has not been made, and Dewey’ s influence on modern Chinese edu-
cation has mostly been limited to establishing a “communication of mind
between American and Chinese educators.”*

Ca Yuanpe was the president of Beijing University from 1917-1923,
during which time he “transformed a conservative diploma mill for would-be
officials into a center of Chinese intellectual life”™* His administrative re-
forms were aimed at having scholars oversee the administration of the uni-
versity while minimizing the power of the president and the school’s admin-
istrative officers.® This plan included establishing a dean of administration
and a dean of faculties (provost), as well as separating the business and aca-
demic affairs of the university.”* The provost, ajob held by Hu Shi, served a
one-year term and was elected by department heads. The appointment of
deans gave way to election by faculty. Equally important:*

The Academic Council, members of which were elected by the professors with
the deans as ex officio members, was the highest |egidlative body, empowered
to pass on university regulations, grant degrees, and enforce discipline among
the students. Various executive committees were set up to perform adminis-
trative functions. The university was put on a basis of faculty control. Aca-
demic freedom, faculty control, and a fearless spirit of searching for truth
were the guiding principles in administration. Student self-government was
encouraged as a step to democracy.

These reforms might seem a radical step toward faculty governance even by
the standards of many of today’s North American universities where presi-
dents usually appoint deans, rather than their being elected by the academic
staff they supervise. By Chinese standards Cai was even more radical. He
advocated that education should be separated from politics and should be
“independent of one man’s whims...”*® Taken together these university re-
forms might suggest that Cai was advocating participatory democracy, both
inside and outside the campus. He promoted participation in the form of
educational expansion through night school and adult programs, but he did
not advocate expanding participation in decision-making among the masses
and held to a paternalistic and dlite view of leadership.”” Within the univer-
sity, lower academic staff had little say in policy, and students were permit-
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ted their say only in the running of student affairs. (Cai was well known for
his view that students should spend more time on their studies and less on
politics.’®) Cai’slasting effect was his principle that teachers should manage
teaching. A 1980 article in the Beijing University Journal which served as
Cai’s officia rehabilitation in the post Cultural Revolution era focused on
Cai’s administrative reforms and the importance of scholars' running their
ingtitutions (it generally ignored pedagogica reforms).”® This dovetails,
however coincidentally, with the pattern of emphasis of higher education re-
forms in China which have stressed administration over pedagogy.

Much of the Post-Mao reform aimed at university administration and
governance has related to external administration, such as decentralization
and regtraint of oversight authority. Internal administrative strategies tend
to implement the president-in-authority system.” Experiments in democracy
occurred in the early 1980s; mechanisms were created that permitted par-
ticipation by staff at Beijing University where its Congress of Faculty/Staff
“respects and supports the President in executing his responsibilities.”
This body could “make proposals,” “review regulations,” “discuss policies,”
and “supervise...administrators’ but had no role in the selection/removal of
the school’s leadership.*  In some ingtitutions the autonomy of academic
departments expanded. Reforms at the Huazhong University of Science and
Technology (HUST), Wuhan, for example, gave more authority in curricu-
lum development to the department chair, who was responsible to the school
president.® Whether faculty had power depended on the discretion of the
leader, in the HUST case, the department chair. Both of these schools had
what might be called “leader-dependent” democracy.

The importance of the leader over the collective was played out at SZU.
In giving Guangdong Province and Shenzhen Municipality joint custody over
SZU, the SEAC was (perhaps unconsciously) ensuring that the university
would have a degree of loca control. The SEAC was apparently not greatly
concerned with the mechanisms for internal management. In terms of exter-
nal management, the division of supervision was unclear: Guangdong was in
charge of academic matters, such as student recruitment, staff promotions,
major settings and degree requirements. The Shenzhen government oversaw
finances, personnel and housing. But these divisions were blurry. Teacher
promotions, for example, were reviewed by the provincia Higher Education
Bureau, but salary increases came from the local government. In the late
1980s, the province was promoting individua faculty, but SZU was not re-
ceiving increased personnel quotas from the city’s Personnel Bureau. At that
time SZU was forced to provide subsidies from its own revenue sources in
order to pay the promoted teachers their entitled salary—funds that should
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have been part of the city’s allocation. The settings for majors was another
example of a policy area that straddled jurisdictional boundaries. The mu-
nicipal government preferred zhuanke over benke programs because the for-
mer turned out rencai quicker and cheaper than the latter. In the annua
funding cycle, the city alocated funds according to a recruitment plan that
had to be approved by provincia authorities, who in general were less than
eager to see a proliferation of speciaized programs. On curriculum matters,
therefore, SZU leaders sought backing from municipal officids. In the case
of an international exchange program, SZU tried to bypass Guangdong ap-
prova altogether, initiating the program with the blessings of city officials.
When provincial authorities eventually learned about the proposed exchange,
they canceled it. Sometimes, the lack of clarity in lines of responsibility al-
lowed SZU leaders to pick and chose upper levels instrumentaly, in other
words on an issue-by-issue basis. Just as children can play one parent
against the other, SZU’s leaders at particular times manipulated the upper
levels as best suited for their immediate purposes.

Luo Zhenggi was a master of going to one authority for support of a
policy when he knew that the other authority (which he avoided) would op-
pose his idea. His immediate successors—Wei and Wu—did not execute
this strategy to any great extent for several reasons. Unlike Luo they were
not consummate politicians and were over their heads palitically in dealing
with upper-level politicians. Also, the two major leaders were locked in an
ongoing battle and were rarely united on issues. Cai Ddlin, in contrast, was
an experienced politician. He merged the Party and administrative rails and
was in a good position to continue the type of political maneuvering at which
Luo excelled. Yet one fact hindered him: Cai was not greatly trusted by ei-
ther city or province. Initialy, he had been recommended for the job by the
SEdC and, like Luo, was in neither the city or provincial camp. Quickly,
however, once Cai cultivated a patron, Lin Zuji who was the Party official in
charge of Shenzhen education, Cai became immediately suspect by Provin-
cia authorities. Luo, in contrast, was never viewed with suspicion by the
upper levels (athough he had well placed opponents). Cai, nevertheless,
played the role of wheeler and dealer, but in the process he gresatly alienated
many upper-level officias, including those in Beijing, by his rather crass
methods of relationship building. He was viewed by first the province and
later by the city (after Wu Jiesi replaced Lin Zuji as Shenzhen vice-mayor)
more as a crony than an intellectual. Officials at dl levels grew annoyed
with Cai’s management of the university, an administration viewed as ob-
sessed with money-making and plagued by corruption.
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Guanxi and mianzi

Why were relationships so important in managing SZU? Why were they
such a mgjor characteristic of SZU governance at certain periods and not at
others?

From the etic perspective, Chinese guanxi is a fascinating topic and has
been the subject of several Ph.D. dissertations.®® The literature suggests that
guanxi is very much dependent on context: what occursin avillage is differ-
ent from what happens in a city; relationships are used differently in and out
of work-units. In China, because of a historic scarcity of resources, guanxi
takes on added importance. Resource shortages are due in part to pressures
exerted by population size and density and also because of the state’s man-
agement of the politicad economy. Guanxi, by permitting individuas to
“jump the queue’ in procuring scarce commoadities, has run throughout
China’s history. These national economic conditions help distinguish guanxi
in China from interpersonal relationships in other cultures.

Relationships occur in al societies. In the U.S. and other countries,
making connections is called networking, a loose term that covers the devel-
oping of acquaintances which may prove beneficial to both parties. The
English-language term suggests a deliberate action, which may or may not
have an instrumental goal. Socia relationships and networking represent a
type of genera socid relations that lie outside the immediate family. This
happens across societies. Also involved are concepts such as trust and face,
which will be discussed below. This overal concept—whether called socia
relationships, networking, or connections—in Chinese is called guanxi. It
might be considered the extension of afamily-based relationa network.

Sun Longji, an observer and noted endogenous critic of Chinese culture,
argues that a Chinese person does not exist in the absence of relationships
and that this concept of “networked person” forms the deep structure of Chi-
nese culture. He writes:”

A Chinese fulfills himself within the network of inter-personal relation-
ships. A Chinese is the totality of his socia roles. Strip him of his relation-
ships, and there is nothing left. Heis not an independent unit. His existence
has to be defined by his acquaintance.

A not dissimilar view is generally accepted by many Western culturalists, as
illustrated by Michael Bond,® who sees Chinese society as high-context
culture,® one in which context is more important than content, relationships
more important than truth. It is argued that Chinese culture has a narrow
group orientation, with a person having fewer but more intense relations.
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Some have voiced concern over such cultura stereotyping;® others have
guestioned China's cultural uniqueness, citing the absence of empirical,
comparative studies to back up such assertions of China's dissimilarity from
the rest of the global community.®* Social networks in the Chinese context
bring together five important elements of culture: guanxi (relations), ganging
(sense of attachment), renging (human sentiment), bao (reciprocity), and
mianzi (face).® Together, these form the fabric of Chinese society.

Guanxi concerns power. In Chinese culture mianzi (face) helps define
power as it combines a sense of mora imperative, socia honor and self-
respect.® It is a key to understanding Chinese society.*® The notions of
reciprocity and obligation by themselves cannot completely enlighten us
about guanxi. Those with much face give gifts for which there is little pos-
shility that the receiver can ever adequately repay. As one observer notes,
“A singular feature of guanxi is that the exchanges tend to favor the weaker
member. Guanxi links two persons, often of unequal ranks, in such a way
that the weaker partner can call for specia favors for which he does not have
to equally reciprocate.”® The receiver, therefore, is not left in a state of
permanent obligation. Exchanges do not require such precise calculations.
The act of giving enhances the donor’s face; it might have more to do with
building (or maintaining) one's reputation than with relating to the individual
parties involved. Favors that seem to make little sense in an analysis that is
primarily concerned with instrumentality are better explained by the concept
of face, itself quite individualized. Faceis part of the complicated way peo-
ple deal with one another. Observers report it has “not diminished at al”
with China’s recent drive toward modernization.®

Each society has a complex cultural management system for inter-
personal relationships. China's encompasses guanxi, face, loyalty and other
highly-deemed values. These concepts influence other socia norms. Take
face and honesty, for example. Weighing “saving face” against “telling an
untruth” might result in more consideration given to face. A Chinese proverb
equates losing face with a tree losing its bark: “...Chinese try to avoid any
public embarrassment and criticism by minimizing or covering up big mis-
takes and ignoring small ones”® Face is very much part of a process in
which superiors and subordinates deal with one another. Thisiis the case in
the classroom,® but no less true for the workplace where relationships tend
to be close and long-lasting.* The superior/subordinate relationship often
forms atight bond:®

As good relationships develop among superiors and subordinates, subordi-
nates tend to perceive the superior as more than a mentor. The former may
expect the latter to help friends and relatives as well. Thereis an old Chinese
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saying, ‘If a man becomes an official, even his dogs and chickens will ascend
to heaven.’

Thus, loyalty and trust join the concept of face at the core of guanxi, incor-
porating the notion that face can be equated to one’s reliability.* Chinese
society itsalf is constructed with an emphasis on socia bonds, not individu-
as® Chinese workers are less loyal to an enterprise and more loyal to a
specific individual.* Businesses are often identified with single individuals.*
Connecting face with trust/loyalty is one thing. To add complication, loyalty
conflates with obligation and the notion of reciprocity. From this vantage,
exchange is important. The Chinese manager/worker relationships may be
viewed in terms of overpayment and credit-building,” but ledgers are not so
easly kept. One of the expatriate teachers at SZU told me: “It's hard to
know who owes whom what. Am | a creditor or a debtor in a relationship?
At times, | think my friends and | don’t use the same accounting system.”
Reciprocity is not unique to Chinese culture. Indeed, “the norm of reciproc-
ity is a concrete and special mechanism involved in the maintenance of any
stable socia system.”*® In modern China the complex relationships between
trust/loyalty, obligation and reciprocity all exi<t.

Guanxi at SZU

At SZU’s beginning, Luo and his predecessor Zhang Wei made administra-
tive decisions in a transparent manner, with different opinions voiced openly.
Whereas Luo was as skilled at developing guanxi as the next person, his
managerial and policy decisions were not founded primarily on relationships.
He had a close set of advisors (together, they were known on campus as the
“four horsemen”), but he listened to virtualy all opinions voiced by sub-
leaders as well as ordinary staff and students. A diversity of viewsisseenin
the pages of early issues of the Shenda Tongxun and the 1986, 1987 and
1988 yearbooks. Luo, himsalf, was the first to admit that members of the
university community differed with him over policy. In long essays he
countered his opponents with logic and facts. In the end, however, as the
university’s principa, decisions were Luo's to make. Those who disagreed
with Luo did not face reprisals. By the time Ca became president, however,
the management style had changed to one of non-transparency and one in
which opposition to leadership doomed individuas who held views different
from the lingdao. This occurred at both the school leadership level and
within departments and is part of the reason so many staff quit SZU in favor
of working in Shenzhen or emigrating abroad. Even mild dissent was not
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tolerated by either Wei-Wu or Cai, or by their clients whom they placed in
academic offices and administrative departments.

In part, the differences in governance styles between Luo and Cai can be
attributed to their personalities or individualized management methods. Luo
felt secure in his job and, having lived through the vicissitudes of Chinese
politics (e.g., hard labor during the Cultural Revolution), he took a somewhat
fatalistic view on life. Cai, who had experienced relatively little hardship as
the result of political struggles, attached much more importance to guanxi.
Unlike Zhang Wei, Cai did not have a scholarly reputation to fall back on;
his academic field—Mao Zedong thought—was mostly ridiculed (at least
privately) by intellectuals. His administrative pedigree was not as impressive
asLuo’'s. Luo had been arising star in Beijing; Cai had been but one of sev-
erd vice-presidents with low prestige at Anhui University. He secured the
SZU presidency because of guanxi with a SEAC officia and because more
suitable candidates would not agree to take the job. Cai’s way of getting
respect at SZU was to build relationships, pass out favors and collect debts.
As SZU president, Cai became personaly involved in hiring staff of high
rank so that each new appointee realized that Cai was owed a debt. A num-
ber of Cai’s appointments came from his hometown region, Chaozhou in
Guangdong, and this gave his administration the appearance of cronyism.*
As vice-president, Cai spent an entire year cultivating friendships. As presi-
dent, he spent much of his working day la guanxi (pulling in relationships).
Ca was not a “policy wonk” as Luo had been; in fact, Cai was never en-
grossed in the details of policy, leaving those tasks to subordinates. While
Luo could make policy decisions weighing pro and con arguments because he
himself had a full grasp of policy, Cai was forced to make many decisions
according to the individua who was personally making the recommendation;
in this sense, relationships overshadowed content. People and relationships
became of paramount importance, in the absence of a grasp of policy. In
contrast, both Wei and Wu did their homework, studying and understanding
SZU’s initiatives; neither could afford to be unfamiliar with Luo’s policies
that they opposed. Cai simply brought back Luo’'s policies—perceived on
campus as a politically correct maneuver—but he did not greatly understand
them. He merely undid what was perceived to be damage caused by Wei-
Wu; policies that were flawed were resurrected, flaws intact.

The historical context also determined the extent to which guanxi perme-
ated SZU. When SZU was established, few of the staff knew one another,
but the university itself was certainly not devoid of personal relationships.
Zhang Weli, especially, had appointed severa of the key professors at the
fledgling university. But, during much of the year, Zhang Wei was not at
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SZU, and administration fell on Luo's shoulders. Luo was so busy with
running a new school, creating an integrated Party structure and building a
new campus that he did not make la guanxi a high priority. He did not have
the luxury that Cai Delin experienced: a full year to develop guanxi. Calcu-
lations by Luo on whether individua issues caused individuals to lose mianzi
did not predominate SZU’s policy-making process (They prevailed in Cai’s
adminigtration and were a mgjor determinant for whether one person’s policy
was adopted over that of another). Luo thought it more efficient, and in the
long run it would be more effective, for SZU to operate a transparent, ra-
tional planning process. Thisis not to say that Luo ignored relationships or
face; they just did not dominate policy formulation, as they did under Cai
Delin. During Cai’s term, the SZU community witnessed an extraordinary
amount of gift-giving and banqueting, which on a smaller and more ceremo-
nial basis are major features of guanxi. Gifts given by Cai to those in his
guanxiwang (guanxi network) included promotions and opportunities to
travel in overseas delegations. He received numerous gifts in return, includ-
ing a new automobile given him by the head of the Architecture Department.
It may have been that Cai had little choice but to resort to relationships.
When he arrived at SZU, the university was dready eight years old. Not
only were guanxi networks well established but the Wei-Wu years had inten-
sified their importance through factional and patron-client politics. Cai, as
the heir-apparent, had considerable power from the day he stepped on cam-
pus. He chose to depaliticize the campus, and he had the option of putting
less stress on guanxi. He chose not to. It might be argued, though, that SZU
had developed its policies to such an extent that by 1991 lessening guanxi
would not have been possible. In any case Cai decided not to attempt to re-
model the system.

While most faculty members disengaged from research and scholarship
(as indicated by SZU’'s decreased research output), nevertheless some of
them joined voluntary associations for academics. The Returned Students
Group was a municipal-sponsored association for scholars who had returned
from study abroad. It had annua gatherings for members. A Society of
Ph.D.s included anyone who had been awarded a doctorate, domestic or for-
eign. Most disciplines had alocal entity, such as the Shenzhen Foreign Lan-
guages Society. These types of organizations provided occasions for social-
izing and sometimes academic exchange. They were not generaly involved
in politics or governance; they were managed by one or two lingdao who
sometimes were elected by the genera membership. None had the type of
internal democratic procedures that characterized their counterpartsin libera
democracies.
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Participation under Luo Zhengqi

Teachers and staff

Formally, SZU in its early years was run by the leadership through several
committees. School Affairs (renamed Teaching Reform), Student Counsel-
ing, Finance, Professors (Academic Council), Academic, Evalua-
tion/Promation, Examination, and Sports/Physical Education. These com-
mittees functionally overlapped one another, and it was not always clear
what organizations actualy existed. For example, the Sports, Academic and
Evduation committees were each mentioned in the 1988 Yearbook, but they
did not appear on the published 1988 organization chart (see Figure 7.2).*®
This suggests that policies regarding academics were given less importance
than other aspects of the university. The general lack of attention paid to
academics is further indicated by the absence of a vice-president in charge of
educational work. In most Chinese universities this position is held by the
jiaowuzhang, or academic vice-president/provost. Li Tianging, an early ri-
val of Luo, was SZU’sfirst vice-president in charge of academics; Li proved
an ineffective leader and the Academics Committee basically ceased to func-
tion. When Zheng Tianlun became vice-president, he was assighed academ-
ics as one of several duties, and the Academic Committee was abandoned
altogether.

The most important of the committees was School Affairs, which Luo
chaired. Luo gave his highest priority to student work. In fact, student man-
agement was the area of Luo’s policy that attracted the most attention in the
media. As noted in previous chapters, students were allowed a degree of
flexibility in curriculum matters (credit system, early/late graduation, double
majors and degrees); they were encouraged to gain practical experiencein the
second classroom of part-time jobs; they had to find their own jobs in the
absence of job allocation; their emotional needs could be addressed in the
Psychological Counseling Center. Luo aso chaired the Student Counseling
Committee (xuesheng gongzuo zhidao weiyuanhui). This board oversaw the
three student centers: Psychological-Behavioral Guidance (xinli xingwei zhi-
dao zhongxin), Work-Study guidance (gingong jianxue zhidao zhongxin),
and Student Employment/Career-Planning and Placement Guidance
(xuesheng jiuye zhidao zhongxin). These centers had few permanent staff;
interested teachers participated on a part-time basis. During the mid-1980s,
the work of these centers went beyond their apparent purposes: counseling
students, placing them in part-time campus jobs or helping them find jobs.
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An unstated purpose of these units was to provide interested staff a way to
include their ideas in the construction of SZU’s theory of personhood, which
involved conceptions of beauty and demeanor as its primary attribute.® The
Psychological-Behavioral Guidance Center, for example, “provided students
with a model of sanctioned modes of being and self-understanding that they
were expected to adopt as their own.”** The Employment Guidance Center
published a bi-weekly newdetter (jiuye zhidao), widely distributed freely to
students in the canteens. It gave pointers on how to handle job interviews but
also included articles such as “Revelations of Military Training” which were
amed at furnishing student readers with models for making sense of their
own experiences at bootcamp.*

Committees at SZU were advisory in nature. The committees themselves
did not have the fina say in decisions, a right which was reserved for the
leadership. The School Affairs Committee (xiaowu weiyuanhui) consisted of
22 members, with no functioning subcommittees. Its role was “to assist the
president...set direction for the entire school,” and the committee itself was
assisted by a Consultation Center (zixun guwen zhongxin). The Finance
Committee was under the tight control of its chair, vice-president Ying. The
management of funds from Shenzhen and tuition was monitored by the Fi-
nance Office, but items in the President’s Fund, SZU’s third budget, were
not transparent. The Examinations Committee, which included a total of 13
members, dealt primarily with procedural or technical matters (setting of
exams, development of uniform tests, computerized test management, €tc.)
and never explored the philosophical or educational issues concerning exam-
directed study. The committee could draw support from the examination
center (kaoshi zhongxin), which had the on-going task of monitoring the ef-
fectiveness and appropriateness of teachers exams, providing guidelines for
designing better exams, and serving as a test bank. The degree to which the
members of any of these committees had impact on policy depended on the
extent to which the committee chairs, who were SZU ting-level leaders,
wanted to accept their input. These committees were set up for discussion,
not for decision-making. Decisions were the reserve of leaders.

The nature of the Professor’'s Committee, also known as the Academic
Council, in form at least reflected back to the Beijing University of Cai
Yuanpel. Teachers at the associate professor level or above were automatic
members of this SZU committee, the stated purpose of which was™

to guarantee proper research directions and teaching; to stimulate professors
and teaching faculty; to improve teaching quality and research achieve-
ment...to be in charge of awarding degrees and evaluating academic levels of
graduates; to evaluate research achievements and organize academic activities
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on campus; to improve communication between departments, especialy be-
tween socia science and natural science.

The committee’s chair and vice-chair were appointed by the president and
confirmed by the members; they had to be under 60 years old. The commit-
tee was somewhat of an administrative afterthought, as it was founded 4
October 1986, after SZU was already three years old. By 1988 it had 210
members and functioned in a rather unwieldy fashion. Several senior teach-
ers who were interviewed ten years later could not even recall the commit-
tee’ s existence, which suggests it was not an influential element in SZU gov-
ernance. SZU’s Academic Council lacked the formal powers of its namesake
at Beijing University 60 years earlier. The latter functioned through com-
mittees, but its overdl effectiveness is difficult to evaluate given the insuffi-
cient amount of information now available on scholarship during the Cai
Y uanpei eraat Beida

Students

In contrast with faculty, students in SZU’s early years participated fairly
extensively in university affairs. They held seats on various university com-
mittees, including the Scholarship Evauation Committee (1987), which de-
termined policy on stipends and awards. Students were to sit on the scholar-
ship committees of each academic department. Two main avenues alowed
students to become stake-holders in university affairs. They worked in stu-
dent-run service enterprises—the second classroom—and were involved in
campus organizations—the third classroom.

Student businesses

The principle service enterprises run by students were the Shiyan
(Experimental) Bank, Shiyan Post Office and a group of businesses that
were placed under an umbrella organization called the Educationa Service
Center.*® These business ventures included the Yue Haimen Education
Service Co., Shenda Laundry Co., Experimental Shop, a café, bookstore,
Yue Haimen Report editing department and three hostels. Tota assets in
1986 were reported at ¥1.6 million (US $430,000). The laundry alone was
invested with HK and PRC funds of HK $1.2 million (US $150,000) and
worked closaly with more than 10 hotels in Shenzhen. From October 1986
the umbrella center was run by a student group, with students recruited by
public advertisement serving as genera managers. The Center had lega
standing separate from SZU.
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The Shiyan Bank was under the regulatory control of the People's Bank
of China, Shenzhen branch; in 1986 its assets stood at ¥5 (US $1.3) million.
From 1984-1985 the bank’s net profit was ¥100,000 (US $35,000). It took
deposits from work-units and individuals and made loans to work-units,
teachers and students. It also accepted deposits from outsiders and foreign-
ers, and was authorized to make inter-account transfers and settlement. It
handled SZU remittances, student scholarships, staff salaries, investments
and securities. A 1987 study by municipal banking regulators ranked the
Shiyan Bank fourth of 13 in terms of organization and efficiency.

The Shiyan Printing Factory was another unit run independently by stu-
dents. Its fixed assets in 1986 were nearly ¥100,000 (US $27,000). Taking
clients from both inside and outside campus, it printed teaching materials,
periodicals, business forms and name cards.

The Shiyan Post Office was started by students from Economics and
Management in winter 1985. Not restricted to mail sending and ddlivery, it
was empowered to handle remittances, wire funds domestically, send tele-
grams, and take campus subscriptions for newspapers and periodicals. In
practice, staff took on only the latter function, sending customers with other
requests to the Nantou Post Office ( 20-minutes away by bike).

Students in the second classroom were evaluated and ranked according
to either management ability or technical ability qualification guidelines.™
The evaluations as well as certificates acknowledging promotions went into
the students permanent file (dangan) and were to be used by the Job Guid-
ance Center for showing to the graduating students potential employers.
The highest rank in managerial qualification was accorded to students who
were factory heads or managers of independent enterprises. The next level
went to student heads of enterprises under the SZU Enterprise Office. To
retain ranks, students were not allowed to fail courses or have “work acci-
dents.”

Until 1990, many full-time SZU students at sometime during their stay
at SZU took a job in student-run enterprises. Other students took part-time
jobs in the library, administrative offices, or as janitors for class-
roomg/dormitories. By 1993 few of these jobs existed; most were filled by
either permanent staff or night school students.

During the 1980s almost every student at SZU belonged to at least one
of the university’s dozen academic organizations, such as the English Club,
Management Association, Poetry Society, and various literary groups.®
Several dozen campus periodicals were published by student organizations,
often with the help of volunteering teaching staff. In addition, there were
over adozen sports and recreation clubs.
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Student self-management organizations

The most pronounced elements of democracy at SZU were found in student
government. The contrast here is sharpest with other universities in China,
where student management organizations have ailmost always been under the
control of the CCP. Official student organizations, as illustrated by the Bei-
jing University Student Association, were characterized by “an elitist ap-
proach to political participation, an indirect and closed system of elections,
hierarchical and paternadistic patterns of authority, and operational methods
which are based largely upon patron-client relations.”® In general, political
organizations on Chinese campuses have little legitimacy among the students
who are not active participants; most students are unaware of and not inter-
ested in official organizations, and thus students have become “increasingly
aienated from the university authorities.” >

The Shenzhen municipal government authorized three major SZU stu-
dent organizations: (1) the Student Council, more formally known as the
Standing Committee of Student Representatives Conference (xuesheng
daibiao dahui changwu weiyuan hui); (2) Student Union (xuesheng hui);
and (3) Student Self-disciplinary Committee (xuesheng zilu weiyuan hui).
The organizations were known on campus by their abbreviations—xue sheng
hui, xue dai hui, and lu wei hui, respectively—and referred to by the admini-
stration as the Three Hui. All three were fully functioning within four years
of the school’s founding, and their constitutions and detailed election regula-
tions became effective in spring 1989. The university provided only macro-
guidance (hongquan zhidao) by according loose supervision through the
Student Affairs Office (although this unit was inadvertently omitted from the
SZU 1988 organization chart.) There were aso other campus-wide units.
Because of the 1986 student demonstrations, SZU set up a student-run Stu-
dent Affairs Consultant Center (xuesheng shiwu zixun zhongxin) which
served as a “ bridge between school leaders and students by collecting student
opinion for the SZU leadership.”® These students served as the “eyes and
ears of the president and the mouth and tongue of the students.® In the same
year a Consumers Committee (xiaofeizhe weiyuan hui) existed. Its purpose
was to “protect students so they can study without money problems.”® The
committee’s activities included stopping vendors located outside campus
from cheating students, setting up regulations for these outside vendors and
spot checking canteen’s prices and portions of food. It took care of student
and teacher complaints about irrational prices in the school’s service depart-
ments; it examined these units' hygienic conditions, and submitted reports on
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environmental management of the students' dorm area and published the pe-
riodical Voice of Consumers.

The students political organization was the Youth League Representa-
tives Committee (tuan dai hui), not to be confused with the SZU Y outh
League Committee (tuan wei), which was selected by Youth League mem-
bersat SZU. The students' Y outh League was run entirely by students. In
1986, 36 students took part in the election for Y outh League secretary.®

The Student Council (SC) comprised two students chosen from each
homeroom class® A democratic election process™ resulted in over a hun-
dred students being elected for one-year terms to the SC, whose first job was
to select a 20-member executive committee which usually contained at least
one student from each SZU academic department (although universal repre-
sentation was not guaranteed by the rules). The rest of the SC just withered
away leaving the Executive Committee as the sole supervisor of student or-
ganizations and resolver of inter-organizational disputes. Although the SC
was usualy active only during its annual election, it functioned during crisis
periods, such as the time it removed the Student Council president for his
poor organization of the school’s art festival.

The Student Union (SU) provided the official voice of the students and
acted on their behaf in discussions with the administration. Students indi-
vidualy had other channels of communication, directly with President Luo
during his “open door” afternoon, or through department heads and teachers.
But the SU had more clout as an organization than did individual students,
and Luo included the head of the SU in the weekly meetings of the School
Affairs Committee. The SU was the most important organization not only
because of the traditional status it customarily received in China but also
because it received two-thirds (¥80,000, equaling about US $25,000) of the
funds the school gave to student associations.® The SU’s main responsibil-
ity was to supervise the student-run interest groups, which numbered about
ten,”” monitor their disbursement of funds, arbitrate disputes and, most im-
portantly, appoint their leaders. Although the interest groups did not for-
mally elect their own leaders, the SU informally took into account the inter-
ests of members when it appointed leaders.

In the 1980s eecting the SU’s leadership was a notable campus event.
At the beginning of the spring term, potential candidates in teams of two stu-
dents (running for SU chair and vice-chair) submitted their nomination peti-
tions (signed by at least 10 students) to the Student Council. Students who
were in good academic standing (top half of their class) were registered.
During the one-month campaign period, e ectioneering included big character
posters, formal debates, and informal campaign visits to the dormitories.
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The SC gave each candidate team ¥1,000 (US $270), most of which would
be used in printing. Since this was only sufficient to cover a quarter of cam-
paign costs, candidates found other sources of revenue and put in their own
funds. In the election, which had a 30-40% turnout, each student had one
vote; the candidate pair receiving the most votes won. Once in office, the
pair would appoint a “cabinet” that usually consisted of about 15 loya cam-
paign workers, each given a portfolio.®®

The third student organization was the Students Self-Disciplinary
Committee (SSDC), through which SZU students disciplined themselves.
Originally set up by students in Law and called the Student’s Court, it
quickly evolved into a university-wide tribuna that investigated student mis-
conduct and meted out punishments for infractions. Its wider mandate in-
cluded publicizing lega developments and mediating student disputes. The
committee chair was appointed by the Student Council. Two teachers, one
from the Law Department and the other from SZU’s Disciplinary Inspection
Commission, served as consultants. Punishments it decreed could be listed
in the student’s permanent record, the dangan file that accompanied gradu-
ates to their future workplaces. SZU leaders frequently praised the work of
the SSDC as an example of student independence and maturity. The seven
committee members, one of whom served as chair, were chosen by the Stu-
dent Council from interested persons who submitted applications. The
SSDC tended to be fairly busy. Over a six month period in the mid-1980s,
for example, it investigated 110 cases, including 14 involving cheating, 11
violations of dorm regulations, and 22 situations in which students watched
pornographic videos.” Most cases were handled in full by the committee; in
1987 only about a dozen were reported to school authorities.

Participation after 1989 rectification

Student elections were suspended altogether in 1990 athough, ironicaly, the
sitting SU president was alowed to keep attending President Wei's weekly
chu-level meetings which included about fifty mid-level cadres. In one of its
first regulatory acts, the Wei-Wu administration put the Student Union, as
well as the staff work union and the Y outh League, directly under the control
of the SZU Party committee and Party branches in academic departments.”™
Students who wished to run for office in 1991 were vetted by the loca Party
branches. As a result, student office-holders were seen as representing the
views of the department head rather than those of the students. This change
was done under the rationale that SZU needed to more effectively stress stu-
dent training and avoid the “ capitalist freedom-ization” that had existed prior
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to mid-1989.” Consequently, student enthusiasm dropped, and few students
voted except when voting was made mandatory. The new deputy Party sec-
retary, Wang Songrong, was dubbed by students as “the enforcer” and was
despised by the upperclassmen who had been at SZU during the Luo years.
Attendance at Wang's speeches was compulsory. Students reported that
Wang's speaking style and content was “enough to put an insomniac to
deep.” Wang required that students elected to the Student Council “take the
lead to learn Marxism and Mao thought and become exemplary models for
al students.”? Students especially disliked what they perceived to be a pa-
tronizing and condescending attitude by SZU leaders. SZU leaders in-
structed students who had been selected by their department heads to run for
Student Council seats to adopt a new constitution for student organizations,
the drafting of which had excluded student input. Most students in the early
1990s held SZU'’s new leadership in utter contempt; no students joined the
CCP in 1989-1991, and not a single student who had been a probate on 4
June 1989 pursued Party membership. A beefed-up Youth League, along
with political tutors, ran student affairs, mandating students to participate,
awarding those who did, and punishing those who did not. As anew genera-
tion of students entered SZU, participation started to resemble what students
had experienced in secondary school activities, with teachers making most
decisions for students. The new system was seen as a success. On 15 June
1995, Guangdong Province designated the SZU Student Union as an ad-
vanced unit at the provincia level.

Campus organizations became self-perpetuating, as the officers in place
in 1989 appointed their successors. The head of each academic unit assigned
a young staff member to liaize with students and to serve as their politica
handler.” Their major responsibility was to select student cadres (xuesheng
ganbu) to ensure student participation in campus activities. Some of these
students became the department’s representatives to the Student Union and
others were sent to the Youth League. A top-to-bottom chain of command
was established. When the school leaders wanted something accomplished
(e.g., the sports meeting, the arts festival, tree planting afternoons), it passed
on the assignment to departments. In turn, the student liaison handed the
assignments to the student cadres. Also, after 1989 the campus-wide elec-
tion for the Student Union was never reestablished, and students chosen for
cadre status were not especialy popular among their classmates, who called
them “political opportunists.”

While changing the character of the student government, Wei-Wu never
actualy terminated the organizations, which mutated radically in both func-
tion and appearance. None transmogrified more than the Student Self-
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Disciplinary Committee. From 1989 until it ceased to exist around 1994, the
Committee became the least respected student organization. Despite the ear-
lier officid praise and the level of democracy involved in establishing it, it
had become an organization held in contempt by most students. Here are
some typical student comments:

The SSDC serve only themselves, not ordinary students. During vacations,
they find couples living together [cohabiting] and force them to pay a“fine” to
avoid being reported to school authorities.

The only students on the SSDC are those who are mischievous ones who don’t
want others to discipline them.

Indeed, this irony was mentioned in alocal newspaper article that pointed out
that among the 13 conspirators involved in the Cuckoo’s Hill 1993 murder,
one was a leader of the SSDC.” The major complaints against the SSDC
related to supervision and transparency. According to one former student
leader, the SSDC was given such loose reins by Wei-Wu that no other stu-
dents oversaw its operation. The group held its hearings in secret. The same
students who did the investigating determined the punishments. Students had
the right to appeal decisions to the Student Affairs Office, but the SAO
automatically ratified decisions made by the SSDC. When early regulations
were in force students had the right of further appea to the president, but
post-1989 administrations refused to hear student appeals and were content
to let students take care of their own matters. There were no checks and bal-
ances which, added to the absence of openness and accountability, created a
campus-wide disrespect for the organization.

Wei-Wu attempted to give “real meaning” to part-time jobs and the sec-
ond classroom. From 1991 “no student was permitted to run projects under
contract or to be bosses.” Quickly, students lost their incentive to take part-
time jobs. Participation in student-run enterprises fell off dramaticaly, so
that by 1992 no more than a handful of undergraduates worked in the busi-
nesses that a few years before had been managed entirely by students. Most
of the businesses were snapped up by teachers. For example, the printing
house, which earned its four student-managers each about ¥1,000 (US $270)
per month, was taken over by teachers. In fact, in fall 1990, when new
regulations became effective, teachers began scouring the campus for student
businesses that could be acquired at fire-sale prices. Businesses with the
highest potential profit went to teachers who had the requisite guanxi with
the new leadership. By 1991 the only students employed on campus tended
to be adults in the part-time zhuanke program. They were required to work
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at office jobs that paid ¥1.50 (US 408) per hour, as a condition of their en-
rollment.

Finally, the activities of al student clubs and associations were carefully
scrutinized by the Wei-Wu team. Publications were examined “to guarantee
that nobody can take advantage of the socialist platform to advocate capital-
ist freedom-ization ideas.” ™ As aresult, al of the about two dozen campus
publications ceased publication. By 1993 only a few had resumed, and each
issue was reviewed in advance by the CCP Propaganda Office before it was
permitted to be printed.

Whereas student organizations in the period before 1989 had been char-
acterized by a high degree of autonomy and self-management, the few that
existed after rectification dispensed with al trappings of democracy. Par-
ticipating students used student government and clubs as ways of making
money, in fact substituting for the student-run enterprises that had existed
under Luo Zhengqi.

Concluding thoughts

The role of the individua as both a leader and a member of the campus
community was crucia to the development of participation at SZU. The
case of SZU points out that neither the university’s lingdao nor the commu-
nity members at large was much involved in the types of practices that char-
acterize libera democracy outside China. The major exception was student
government from 1986-1989, when it resembled what is known as civil soci-
ety, that is, the non-government organs of society that are run as voluntary
associations. Luo Zhenggi encouraged students to manage themselves. Af-
ter Luo’'s fall, students and teachers continued to sit back and accept what-
ever participation in school affairs they were given, which after 1989 was
minimal. This experience fits comfortably with the prediction that political
change in China “is likely to take the form of an apertura—a political open-
ing controlled by the reform élite, with democratizing reforms carried out
from the top down.””® In this regard SZU’s case does not bode well for
China. Effective democratic systems and institutions were not created at the
school; any democracy that blossomed failed to survive the demise of an
“enlightened” leader. This brings home Fang Lizhi’s concern that democracy
must come from below and must be based on the rights of the individual.”
An absence of individualism in China casts further doubt whether the democ-
racy-through-individualism route which is common in the West will ever ex-
ist in China. One of Chinese culture’'s most severe critics has argued that
collectivism leads to “disorganization of the self” and provides for a “deep
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structure” that results in dependency and indulgence on the part of the indi-
vidual.”® The individua must struggle for democracy, according to Fang
Lizhi;” democracy cannot just be presented as a fait accompli. There was
no such struggle at SZU. Students and faculty were granted the mechanisms
for participation by one leader. These mechanisms were removed by the next
lingdao.

Participation by faculty and students at SZU came largely at the discre-
tion of top management and was not something earned through struggle. The
extent to which participation was tolerated or even encouraged depended on
the attitude of the lingdao. Rules that required democratic procedures for
student elections were rewritten by the post-Tiananmen administration. The
new leaders were well within their rights to do so. The SZU case suggests
that if democracy is to work over time, it must be institutionalized in rules
and regulations which are made part of the school’s operating systems. Indi-
viduals in the administration a8 SZU were more important than systems,
something consistent with China s rule of relationships overpowering the rule
of law.®

The SZU case also says something about civil society. Much has been
written about the need for a civil society in Chinain order to let democracy
blossom.2® Many advocates of democracy for China put their faith not in
reform from within the Leninist regime but in construction of a civil soci-
ety.¥ There is some historical evidence that such a civil society has existed
in China's past and can exist in its future® But there is little empirical sup-
port that even the seeds of civil society exist today. The presence of civil
society in contemporary China is mere wishful thinking by academics.®
Their belief is predicated on severa assumptions. First, in the West private
(non-state controlled) groups play a buffer-like role between the state and the
individual. As such, they can often take a confrontational position in an at-
tempt to limit the power of the state.® But, historically, such confrontation
has not led to increased democracy in China. Aware of this, sinologists sug-
gest a new model for China, where civil society is not oppositional, but one
in which the state is an active partner.*® This transmutation negates the very
independence of civil society that makes it a valuable component of Western
democracy. Second, it is assumed that organizations provide classrooms of
democracy. Citizens learn the needs for check and balances, how elections
work, about fairness to those who hold non-mainstream views, etc. Y,
when organizations are not run democratically, they do not serve this pur-
pose.t” The Shenzhen-based independent organizations for returned students,
Ph.D. holders and Foreign Language scholars were run aong the despotic
lines of traditional state-based organs. Any democracy in their operations
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would necessarily be lingdao-dependent. The student organizations at SZU
in the post-1989 era aso did not serve as models for democracy. Rather,
they illustrated cronyism, where the rule was not of law but of relationships.

A third assumption is implied by those who expect democracy to be an
outgrowth of civil society. Western experience suggests that the organiza-
tions that make up civil society should undertake a political role. But for
most of China's long history, organizations that enter politics do so at the
risk of their members’ lives. At present the only truly independent organiza-
tions that would be tolerated are those that have no political role, such as the
Ph.D. holders club. Again, Chinese civil society has transformed into
something that does not resemble its Western namesake.

Fourth, the groups that make up Western civil society are generaly not
leader-dependent, and those that survive over time are not focused on specific
issues but rather have broader agendas. This contrasts with the historic re-
ality in China, where political changes have been forged by movements, not
by indtitutions. These movements involved protests against individuals, not
systems® In sum, civil society with Chinese characteristics is not civil soci-
ety in the Western sense: it has little internal democratic governance; it is
permitted so long as it poses no threat to the government; it is not independ-
ent from the state; nor does it have a broad agenda.

Post-modern educational theorists point out the inability of Western lib-
eral democracy to achieve what they believe should be its goals of equity.®
For them democracy as practiced is often just a“...set of inherited principles
and ingtitutional arrangements that teach students how to adapt to rather than
question the basic precepts of society.”® In post-modernists brand of radi-
cal democracy, “educators must alow students to comprehend democracy as
away of life that consistently has to be fought for, has to be struggled over,
and has to be rewritten as part of an oppositional politics”® “The goal [of
Post Modern Theory] is a view of democracy and learning in which multi-
plicity, plurality, and struggle become the raison d’étre of democratic public
life”% These discussions seem far removed from a discussion of China,
where the government contends it operates under “democratic centralism”—
a contention dismissed by foreign observers as a word game.® The differ-
ences between political systems and cultures necessitate further research into
the meanings of democracy in the Chinese context.

Arguably, China s speed of economic development during the last decade
has been unmatched in history. Will democracy follow? Scholars have de-
bated the importance of economic growth for democracy,™ the relationships
between capitalism, socidism and democracy,® and the role of economic
reform in democratization.** Very few dare to draw conclusions at this time.
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Given the appropriate environment, economic growth and reform may foster
democracy at the national level and even in Chinese villages®” But given the
importance of patron-clientelism, democracy will be harder to achieve within
the workplace.® A de-emphasis on individualism and a disregard for the rule
of law are part of the despotic tradition that will likely continue to make dif-
ficult even the most modest of democratic initiatives in China® The SZU
case suggests that, at least for this one particular educational work-unit,
certain conditions unfavorable to democracy existed. These maor hin-
drances included the nomenkatura selection process of politically-correct
leaders, a political authoritarian management style,'® the absence of civil
society (e.g., meaningful faculty senate, autonomous student union) within
the university, the rule of relationships over the rule of law, and the existence
of academic departments as independent kingdoms (duli wangguo). Without
a change in these conditions, faculty and student disengagement is likely to
continue. In so far as disengagement reflects dissatisfaction, democratic
management would probably increase faculty satisfaction and decrease dis-
engagement.’™ Without participation, education, which John Dewey argued
can benefit from democracy,'® is likely to suffer.

Defining what constitutes democracy in China is a cross-cultural chal-
lenge. The very term democracy (demos for people, kratein for rule) comes
from ancient Greece, the cradle of western civilization where it meant “direct
democracy” for the entitled (women, daves and foreigners were excluded).
Over many historical periods theorists (Rousseau, Locke and Marx to cite
only a few) have continually tried to define what constitutes (or should con-
stitute) democracy. Today, the popular notion in the West'® is that partici-
patory democracy has become “a system in which decisions are taken, and
policies made, as a result of the widest possible free and open discussion.”**
What has become known as liberal democracy'® argues that the power of the
state, even a democratic state, should be limited. Thisis done by the partici-
pation of groups in civil society, or associational democracy’® as groups
pursue their particular, especially economic, interests.’® The presence of
strong and independent socia groupsin civil society is considered among the
enabling factors for democracy.'® Individualism is a key characteristic—
adthough a “cultural particularity”*®—of Western liberal democratic theory
as it abbets individua liberty and optimizes opportunities for individuals
self-discovery.™

Is China culturally suited for democracy? It has been argued that China
indeed has a national identity compatible with democracy™ and that the Chi-
nese have recently opened their minds and now have a “national yearning”
for democracy.™ Political scientist Andrew Nathan has noted that “Chinese
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democracy involves participation without influence”™® He is referring to

participation in the formal sense, where participatory bodies act as rubber
stamps and individuals as window-dressing in the political process. One of
Nathan’s students, Shi Tianjian, explored what constituted real participation
in the Chinese context, defining it in a broad way. In such a manner partici-
pation included “activities by private citizens aimed at influencing the selec-
tion of governmental personnel and/or actual results of governmental pol-
icy.”™ Shi noted that “while people in liberal democracies change policy
during the policy making stage, people in communist regimes change the im-
pact of government policy at the policy implementation stage.” ™ Shi identi-
fied forms of informal participation that included the contacting of |leaders of
work-units, often using the latent threat “if you don’t satisfy my request, |
might choose to make trouble for you.”"*® Whipping up public opinion
against leaders (in other words spreading rumors) was aso defined by Shi as
aform of participation, one which involved about five percent of his survey
respondents.™’

Making a contrast with Western-style liberal democracy, one scholar has
identified five major features of Asian-style democracy. *® These Asian de-
ments include: (1) patron-client communitarianism, or the superior-
subordinate relationship identified as the principal pattern of exchange inter-
action. It is “characterized by personal, reciproca ties between persons or
groups of persons who command unequal resources by mutually beneficia
transactions.” ™ (2) Personalism, “with emphasis on leaders rather than on
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should be defined in a special way for China, as it should for any country. It
appears that socia relationships will have akey role in that definition.
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racies. Along with the role relationships play, an obvious difference lies in
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in charge of an organization. The individual is not selected by those served
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sirability of “neo-authoritarian”'® rule as a necessary step toward democ-
racy, a dightly modified continuation of China's despotic tradition.”®® In the
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expect to find much faculty governance in a Chinese university. Any input
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